
JOB DESCRIPTION  
 

 

JOB TITLE Climate Change Program Director (Program Director II)  
JOB FAMILY Conservation  

JOB NUMBER 250006 
SALARY GRADE 8  

STATUS Salaried 
DATE January 13, 2017 

 

SUMMARY 

The Nature Conservancy is committed to a robust, effective response to the challenge of global climate change. To advance its 
mission, TNC will work in Illinois and across the nation with a three-pronged approach designed to advance climate change and 
clean energy policy, to mitigate greenhouse gas emissions through land-based solutions, and to accelerate adaptation to climate 
change with economically sensible strategies. Working closely with TNC’s existing national climate change teams, the Climate 
Change Program Director (“Director”) will position The Nature Conservancy’s Illinois Chapter as an effective leader in the 
climate change field. As the Illinois Chapter’s climate change expert, the Director will lead the Chapter’s climate change program 
by identifying, developing and implementing climate change initiatives. The Director will work closely with colleagues and 
external parties to broaden support in Illinois and throughout the Midwest for action to address climate change.		

 

ESSENTIAL 
FUNCTIONS 

Builds upon the Illinois Chapter’s existing climate change work related to the agricultural and business sectors, broadening 
current initiatives and identifying new areas for meaningful engagement with the aim of developing a comprehensive climate 
change program. Broadens support for action to advance climate change solutions by facilitating dialogue and pursuing changes 
in public policy, corporate practice and public opinion. Functions as TNC’s climate change point person in the State of Illinois, 
conducting outreach and interacting regularly with government officials, the business sector, the non-profit community, 
universities, research institutions, the media, funders and other audiences. Informs adaptation strategies for natural areas, and 
leverages TNC’s existing work at the national and global level to develop and promote natural climate solutions. Positions The 
Nature Conservancy as the partner of choice for collaborative ventures with the agricultural sector, members of the business 
community, and other key stakeholders around the issue of climate change. Identifies potential funding sources and participates in 
fundraising activities to increase the level of financial support for TNC’s climate projects and priorities. Seeks connections to and 
ensures that climate change is incorporated as much as possible into other aspects of TNC’s work in Illinois.		

 

RESPONSIBILITIES 
& SCOPE 

• Aligns Chapter strategies with those of the North America Region’s 50-State Climate Strategy, the Worldwide Office, 
and with other TNC Operating Units and Regions. 

• Directs all activities under the MacArthur Foundation’s TNC/EDF Focal State Program, including driving the strategy, 
reporting on progress, and managing the program budget. 

• Identifies key stakeholders and constituencies in the non-profit and private sector, and evaluates opportunities and 
pursues strategic partnerships to engage these parties in collaborative action on climate and energy policy.   

• Strengthens TNC’s role as an effective, credible, non-partisan partner on climate solutions.  
• Monitors and tracks climate science, legislative, regulatory and administrative developments relevant to Chapter 

strategies for expanding climate and clean energy work. 
• Collaborates with TNC government relations staff to identify policy opportunities in support of climate action and 

TNC’s climate and energy priorities, with particular attention paid to implementation of the Future Energy Jobs Bill. 
• Develops relationships with corporations in sectors that contribute to GHG emissions and have identified mitigation as 

necessary within their sustainability or environmental goals with the aim of potentially leveraging these corporate 
voices to help TNC effectively message within the business sector. 

• Forges partnerships within the City of Chicago, with other municipalities and with other parties engaged in urban 
planning to consider and explore strategies designed to reduce carbon emissions and to increase the resilience of cities 
to climate change, including efforts related to infrastructure, clean energy, and transportation. 

• Works closely with TNC’s marketing team to create and deliver educational programs and briefings on climate with an 
eye toward effectively messaging the impacts of climate change in Illinois and beyond. 

• Convenes and facilitates meetings of multidisciplinary internal and external teams to deepen understanding of climate 
change impacts, expand support for action on climate change, and to advance solutions. 

• Identifies opportunities for expanded engagement in climate across TNC’s conservation programs, including natural 
climate solutions, and apprises Chapter staff of potential climate linkages to their work. 

• Develops the budget for climate strategies and has overall responsibility for financial management of the program. 
• Oversees outside contracts, including those of external consultants hired to develop research plans (economic, public 

opinion, stakeholder) and other products. 
• May supervise administrative and professional staff and contractors with responsibility for performance management, 

training and development.  
• Ensures program compliance with internal and external requirements, including federal lobbying laws and regulations. 

 

MINIMUM 
QUALIFICATIONS 

• BA/BS degree and 7 years of experience in public policy, climate science, environmental management or other relevant field 
or equivalent combination of education and experience. 

• Significant experience managing complex or multiple projects, including budgeting and coordinating the work of other 
professionals and partners.    

• Strong communications skills as evidenced by preparing and presenting project proposals, and creating written materials. 
• Demonstrated experience negotiating and developing partnerships with NGOs, government agencies or corporations.  
• Fundraising experience, including identifying donor prospects and donor cultivation 
• Supervisory experience, including motivating, leading, setting objectives and managing performance. 



The Nature Conservancy is an Equal Opportunity Employer. Our commitment to diversity includes the recognition that our conservation mission is best 
advanced by the leadership and contributions of men and women of diverse backgrounds, beliefs and cultures. Recruiting and mentoring staff to create an 

inclusive organization that reflects our global character is a priority and we encourage applicants from all cultures, races, colors, religions, sexes, national 
or regional origins, ages, disability status, sexual orientations, gender identities, military or veteran status or other status protected by law.	

	

 

PREFERRED 
KNOWLEDGE, 

SKILLS & 
EXPERIENCE  

• Master’s degree in public policy, environmental science with experience working in the field of climate change policy or 
science or 7-10 years of experience working on climate mitigation and/or adaptation, clean energy or sustainability issues. 

• Established reputation as a leader in the climate change field. 
• Existing relationships with organizations and individuals engaged with climate change policy, adaptation or mitigation 

strategies along with significant experience in partnership development. 
• Understanding of current and projected climate change impacts in Illinois and across the Midwest region and knowledge of 

current trends and practices in the fields of climate science and energy policy. 
• Demonstrated experience influencing, developing and implementing conservation policy and plans. 
• Ability to manage and track multiple projects simultaneously. 
• Experience presenting to and communicating with senior government officials and management-level individuals within the 

corporate sector with success and demonstrated political savvy. 
• Demonstrated experience coordinating complex projects in a decentralized organization, working across multidisciplinary 

teams, operating units and functions to build consensus and achieve optimal results.  
• Experience building networks or organizations, facilitating informational sessions, increasing internal knowledge and 

capacity. 
• Self-starter who can thrive in an environment of uncertainty and constant change with minimal oversight. 

 

ORGANIZATIONAL 
COMPETENCIES 

Accountability for 
Outcomes 

Pushes for excellence. Establishes challenging goals for self and others to drive performance in support of 
the Conservancy’s mission. Rewards behavior that achieves these standards and is aligned with the 
organization’s mission/ values. Takes action to address performance problems in a timely and appropriate 
manner. 

Builds 
Organizational 

Capability 

Builds or adapts organizational structures to accomplish the mission and to improve performance. This 
includes reorganizing organizational systems, structures, processes, procedures, communication channels 
or reporting relationships. With the Conservancy’s strategic filter in mind, determines who can contribute, 
gets the right people involved, and builds bench strength for the future. 

Collaboration & 
Teamwork 

Shows a willingness to put the needs and goals of a global organization before personal/local/departmental 
needs. Works with others across organizational boundaries. Makes decisions, sets priorities, and allocates 
resources to help the organization as a whole achieve results. 

Communications Effectively expresses messages verbally and in writing. Actively listens to others. Fosters open exchange 
of issues. Is timely with information. 

Courage & 
Decisiveness 

Makes decisions and stands by them. Makes timely decisions even under pressure and when lacking 
complete information. Has the courage to modify decisions and admit why and how they were wrong. 

Flexibility & 
Innovation 

Flexible to changing circumstances. Takes innovative approaches towards work. Takes calculated risks 
and makes dependable decisions in the face of uncertainty. 

Influences for 
Results 

Achieves results by persuading, convincing, or influencing others. Adapts approach to the individual or 
group and knows how and when to use complex influence strategies. Uses success stories and passion for 
the mission to generate enthusiasm and support. 

Open to Learning 
Versatile learner and committed to self-improvement. Employs strengths effectively. Willingly shares 
knowledge with others. Seeks coaching on areas needing improvement. Adjusts behavior/performance as 
needed. Views mistakes as learning opportunities. 

Organizational 
Awareness 

Understands the basics of our business. Knows how local job relates to the big picture & contributes to the 
overall strategy. Knows how/why things work inside TNC. Easily moves through internal networks and 
channels for success. 

    
This description is not designed to be a complete list of all duties and responsibilities required for this job. 

 


